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Despite large progress toward gender equality on the labor market, the gender 

wage gap has stalled over the last 30 years in France. The remaining gender 

wage gap is partly due to women having lower career propects than men. Many 

large companies operate as an internal market: every year, they recruit  a large 

set of new graduates who make their careers in the company. In this paper, we 

study the gender promotion gap of executives in a large French company. We use 

a 7-years panel from payroll data, including detailed information on salary and 

positions of employees. We find evidence that women are less promoted than 

men when all relevant factors are controlled for. Observing employees’ turn-over 

on positions, we reconstruct the firm's internal job market and identify, for each 

vacant position, the pool of potential candidates eligible for a promotion. We find 

evidence of homophily, whereby female managers are more likely to hire female 

employees. 
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