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Do women help to bargain on gender equality? Evidence from France  

Gender equality at work has become in recent years a priority for governments. In France, collec�ve bargaining is a main lever to 

achieve progress on gender equality issues. In a two-�er bargaining framework, industries and firms are required by law to 

nego�ate on the reduc�on of gender inequali�es. Using firm-level survey data on labor rela�ons issues combined with 

administra�ve data, this paper seeks to be9er understand the dynamics of collec�ve bargaining on gender equality at the firm 

level by ques�oning the role played by women. We find that gender diversity favors gender equality bargaining at the firm level. 

Under-representa�on and over-representa�on of women reduce the probability of firms nego�a�ng an agreement on gender 

equality. The introduc�on of sanc�ons in the recent period has prompted low-feminized firms to nego�ate more on gender 

equality but had li9le impact on highly feminized firms. 
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